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Safety climate and safety culture:
On concept, measurement and theory, and fostering

PHHE 2 (Yutaka Nishida) *!

2K R LRI ERELDA LT 528, HERINTE RLHEN RITEV YD 5.
JLNI AL L72b DL ER B2 12X ), WFITIERENZ2BMRE S 25 2 LIETRET
HBHH, KAWIELZLIBMETHLEFRD. Zohar (1980) % EzE1 12, \_ﬂi’(ﬁ&tﬁﬁ
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F—U—FK AL, wast, HE, R, SR

Abstract There is a conceptual confusion between safety climate and safety culture. The
differences of them are theoretical background and measuring object. Although it can be
considered that safety climate and culture have a hierarchical relation, they are fundamentally
a separate concept. Various measurement or assessment methods have been developed starting
with the original study of Zohar (1980) Four studies on the measurement of safety climate and
culture in Japan are taken up and the characteristics are outlined. Then, we discuss the direction
of future research based on measurement and theoretical topics. Finally, we examine what kind
of method is effective for fostering safety climate and culture.

Keywords safety climate, safety culture, measurement, assessment, fostering
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