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Challenges toward Gender Balance in the Nuclear Industry
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Abstract Gender equality is one of the goals of the SDGs, not only as a fundamental human
right, but as a necessary foundation for a peaceful, prosperous and sustainable world. Japan
ranks 120th out of 156 countries with a gender gap index of 0.656. This result and the fact that
the percentage of female members of the Atomic Energy Society of Japan was 4.6% (in FY2020)
show that the nuclear field is one of the representative fields that women tend not to choose as
a career. The same is true worldwide. This paper introduces some of the efforts of international
nuclear-related organizations such as OECD/NEA, IAEA and WiN to promote gender balance in
the nuclear industry, such as surveys, recruitment activities and mentoring workshops.
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